The definition of mentor is ''a wise and trusted counselor or teacher, or an influential senior sponsor or supporter.' ' We often see articles in the lay literature about mentoring and it certainly surfaces quite often in business how-to books, but mentoring is a very important aspect of training in any profession. There certainly is a large body of literature in the medical field dealing with mentoring issues.
The vast majority of what is published about mentoring in radiology has to do with mentoring trainees to encourage them to consider doing research and publication [1, 2] . Of course, this is very important, as the future of our profession really requires us to always be pushing the frontiers and doing new things. But mentoring really goes far beyond this and mentoring is not simply for the academic environment.
All of us can serve as mentors and should do so. Although research and publication is valuable and is certainly to be encouraged, a great deal of mentoring is also done in the nonacademic environment. A mentor can help a student or junior colleague learn how to get the day-to-day service work in a department done efficiently, accurately, and to a high standard. Of course, we can often teach ourselves to do these things, but learning from an experienced colleague can go a long way in making the process less painful and getting us to the point that we want to be much faster. This benefits everyone, patients included. All of us have experienced the difficulty in finding a balance between a busy professional life and our private livesdnot something that is always easy to do. Having an experienced colleague or mentor to bounce ideas and issues and ideas off of can help immeasurably.
Another thing that a mentor can do is teach us something that nobody teaches us in medical school or in residencies. What would that be? How to deal with our colleagues and the medical system we work in. Nobody teaches us ''medical politics'' as a subject, yet we all have to deal with it, often daily, regardless of the environment (hospital, office, private, academic) that we find ourselves in. An inexperienced or na€ ıve colleague can end up getting themselves into all sorts of trouble quite inadvertently if they do not have a mentor to guide them in understanding the best way to deal with often sticky or complicated sociopolitical situations.
Regardless of where you work, serving as a mentor can be an extremely satisfying undertaking. By serving in that role, you can significantly influence another individual's life, hopefully for the better. I can certainly think of a few mentors in my life that have contributed to quantum shifts in my career and who have improved my success considerably. Opportunities abound if we're willing to take advantage of them.
